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= Tentative Course Calendar 2015 -2016

November 2015 S M T W T F S April 2016 S M T W T F §
HRM 5113 1 2 3 4 5 6 7 HRM 5114
Power, Influence and 8 9 10 11 12 13 Building Human Capital forHigh 3 4 5 6 7
Negotiation 16 17 18 19 20 Performance Organizations 11 12 13 14
Nov 14 - 22, 2015 l 23 24 25 26 27 28 Apr9-17,2016 l 18 19 20 21 22 23
Art Hochner 29 30 Eric Brunner 24 25 26 27 28 29 30
* combine with EMBA 5
December 2015 S M T W T F S May 2016 S M T W T F S
HRM 5802/5112 1 2 3 4 5 HRM 5890 1 2 3 4 5 6
Leading & Managing Teams & Individuc 6 7 8 9 10 11 Special Topics: HR Metrics 9 10 11 12 13
Leading High Performing Teams 14 15 16 17 18 . 16 17 18 19 20 21
Dec 12-20, 2015 . 21 22 23 24 25 26 May 07 -15, 2016 22 23 24 25 26 27 28
Mike Guglielmo 27 28 29 30 31 lona Harding 29 30 31
January 2016 S M T W T F S June 2016 S M T W T F S
HRM 5804/5125 1 2 HRM 5115 1 2 3
Managing and Developing HumanCar 3 4 5 6 7 8 Best Practices in HR Mgt 6 7 8 9 10
Strategic Challenges in Hum Resource | 11 12 13 14 15 . 13 14 15 16 17 18
Jan 09 -17, 2016 . 18 19 20 21 22 23 Jun04-12, 2016 19 20 21 22 23 24 25
John McClendon 24 25 26 27 28 29 30 Jim Portwood 26 27 28 29 30
31
February 2014 S M T W T F § July 2014 S M T W T F S
HRM 5117 1 2 3 4 5 6 HRM 5116 1T 2
Human Resource Mgmt 7 8 9 10 11 12 Strategic Reward Systems 3 4 5 6 7 8
in a Dynamic Environment 15 16 17 18 19 11 12 13 14 15 .
Feb 13-21, 2016 l 22 23 24 25 26 27 Jul09-17,2016 l 18 19 20 21 22 23
Veronica Jayaram 28 29 John Deckop 24 25 26 27 28 29 30
31
March 2016 S M T W T F S August 2016 S M T W T F S
HRM 5111 1 2 3 4 5 HRM 5131 1 2 3 4 5 4
Organizational Communication 6 7 8 9 10 11 Ethics & Social Responsibility 7 8 9 10 11 12
& Information Management 14 15 16 17 18 in Organizations 15 16 17 18 19 .
Mar 12 - 20, 2016 . 21 22 23 24 25 26 Aug 13-21, 2016 . 22 23 24 25 26 27
Deanna Geddes 27 28 29 30 3l Lynne Andersson 28 29 30 31
Classrooms to be advised Full Day Closs-9om fo 6pm
Public Holiday
* The schedule of classes and faculty assignment is subject to change due to unforeseen circumstances.
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